
Long-term care insurance can help your clients prepare for the unexpected, 
while also earning you a 5% bonus during this sales contest!

A BONUS is Within Your Reach

619255_1123

Official Rules: 
You must be appointed with Mutual of Omaha for a minimum of 90 days to be eligible for the bonus. The bonus will be paid the month following the 
qualification period and will appear on your compensation statement. If you are a special agent, the bonus will be paid out by your upline. Call Centers 
and Bank Broker Dealers are excluded from this program. Controlled business (immediate family members or internal replacement) does not qualify 
for the bonus payment. Mutual of Omaha reserves the right to modify, change or cancel this program in its sole discretion at any time. You must be 
contracted and actively representing Mutual of Omaha and in good standing with Mutual of Omaha’s Regulatory Affairs at the time of the payout. 
You are responsible for any compensation disclosure obligations you may have governing relationships with your clients. The payout will be reported 
to you as taxable income on IRS Form 1099. Eligibility is subject to the approval of Mutual of Omaha’s Chief Compliance Officer. This contest is 
subject to any and all applicable laws and is void where prohibited by law.

Often, people think that long-term care insurance is 
something to buy later, but the need can arise at any 
time. And if your clients aren’t covered, it can have a 
real impact on their families and way of life.

Now earn even more by helping your clients plan for 
long-term care! By meeting the requirements below, 

you can earn a 5% bonus.

Contest Rules: 

• Applications must be submitted between August 1 and  
November 30, 2023 to be eligible

• Policies must be placed by December 15, 2023

• You must have a minimum of $25,000 ANBP

• You must have a minimum of 65% placement rate

• All normal exclusions apply


